MISCELLANEOUS EXPENSE ALLOWANCE
The purpose of MEA is to reimburse various costs (e.g. moving household furnishings/appliances and other residence-relocation expenses)  associated with an authorized/approved PCS residence relocation.  

ELIGIBILITY

1. a PCS is authorized/approved,

2. the employee moved out of the old residence,

3. the employee establishes a new residence, and

4. an appropriate transportation agreement is signed.

ELIGIBILITY EXCLUSIONS

The following are not eligible for MEA:

1. new appointees assigned to the first PDS, (appointees to any position, including student trainees, Senior Executive Service and Presidential appointees);

2. employees authorized transportation for dependents and/or HHG to/from a training location instead of per diem or AEA under the provision of par. C4500.

AMOUNT ALLOWABLE:

Minimum without receipts or itemized statements:

1. Employees without dependents $500 or the equivalent of 1 week’s basic compensation; 

2. Employees with dependents $1,000 or the equivalent of 2 week’s basic compensation, whichever is the lesser amount, 

2. Employees with dependents, but whose dependents and HHG are not relocated: $500.00 or the equivalent of 1 week’s basic compensation, whichever is less.  When an employee:

a. reports to the new PDS but the dependents remain at the old PDS (or other location) without leaving the old residence, reimbursement is limited to the amount for an employee without dependents until the old residence is discontinured and a new residence is established: and

b. relocation and dependents or HHG within the 2-year limitation;

the employee is authorized the diffenerce between the amount initially received and the amount allowed.

Maximum with receipts: The travel approving/directing official may authorize/approve MEA in excess of the amount if:

1. the clasim is supported by acceptable evidence of

expenses incurred, and

2. the total amount does not exceed the employee’s basic salary rate of:

a. 1 week if the employee is without dependents, or

b. 2 weeks if empoyee has dependents.

The basic salary rate is the rate in effect when the employee reports for duty at the new PDS.  The allowable amount shall not exceed the maximum rate (step 10) of Grade GS-13.  A claim for more than the amount authorized must be justified.

PROCEDURES FOR FILING FOR MISCELLANEOUS EXPENSE
Submit the following after relocation of the employee and/or dependents:


1. DD Form 1351-2: Sign and date block 21. Do not write 


   below block 21.


2. 2 copies of Travel Order/DD Form 1614 including


   amendments


3. Receipts if itemizing.


4. Travel approving official signature in block 22 if 


   itemizing.
