Subject: CONTINUED OBLIGATIONS UNDER THE FEDERAL SERVICE LABOR-MANAGEMENT RELATIONS STATUTE

Good Day Everyone, 

Since the September 11 terrorist attacks there have been questions concerning whether or not labor and management's rights and responsibilities as outlined in the Federal Service Labor-Management Relations Statute (FSLMRS) (Chapter 71 of Title 5 of the U.S. Code) remain in force. The answer is, yes, those and other related provisions of law are in effect. 

Recently, on 14 September, President Bush proclaimed a Declaration of National Emergency by Reason of Certain Terrorist Attacks. That proclamation did not suspend our requirements under the Statute. Under the provisions of 7103(b)(1), the President has the authority to issue an order excluding any agency or subdivision thereof from coverage if he determines that the agency or subdivision has as a primary function intelligence, counter-intelligence, investigative, or national security work and the provisions of the chapter cannot be applied to that agency or subdivision in a manner consistent with national security requirements and considerations. And, the President may (under 7103(b)(2)), issue an order suspending any provision of the chapter with respect to any agency, installation, or activity located outside the 50 states and the District of Columbia if the President determines that the suspension is necessary in the interest of national security. 

The President has not issued any orders excluding any agency from coverage or suspending any provision of the Statute. Accordingly, labor and management rights and responsibilities under the Statute remain in effect. And, bargaining obligations must be met where changes to working conditions occur as the President's proclamation is implemented. 
Please disseminate this to your local Labor Relations Specialists. Also, please advise this office of any problems / significant issues that arise. 
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